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Edinburgh

JOB DESCRIPTION:
SECURITY CONSULTANT

Job Title

Security Consultant

Introduction

Edinburgh International recognise that security management is an often
complex and time consuming activity that must support our client’s
commercial activities and interact with existing policies.

Each client requirement is specific and, importantly, is not static.

Edinburgh International require highly commercially minded Security
Consultants to help clients develop a security risk strategies that will
enable operations to continue in an informed and considered fashion.
The aim of Edinburgh International Security Management Consultancy
is to deliver a strategy that makes our clients business more robust
whilst supporting their duty of care obligations.

Full / Part Time

Full Time & Short Term Engagements

Positions Available

Multiple

Role Purpose

El Security Consultants will assist clients in the following areas:

=  Writing a Security Plan

= Threat & Vulnerability Assessment
= Site Survey

= Security Audit

» Risk Management

* Travel Security Training

= Hostage Avoidance

= Evacuation Plan

* Incident Management

Communication
o Excellent written & oral/ability. Able to communicate complex
ideas concisely.
o Active listening
o Presentation skills

Qualifications,
other requirements

Skills /
SeZEEEEs Problem Solving/Decision Making
o Information gathering
o Analytical & Interpretation skills
o Decision making & judgement
_ Essential:
Experience, o Degree Level Education

o MBA or equivalent
o Commercial Security Consultancy Experience
o Security Consultancy Qualification

Location

UK Based
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I 4 JOB DESCRIPTION:

Edmburgh SECURITY CONSULTANT
Life Support Provided
Remuneration Negotiable - Excellent
Leave N/A
Travel Required — potentially overseas
Point of Contact uk@edinburghint.com
. For further information about Edinburgh International, visit

Further Information . .

www.edinburghint.com

El is an equal opportunities employer. This means that it is the Company's policy that there
should be no discrimination against or harassment of any employee or job applicant either
directly or indirectly on the grounds of:

Race, colour, nationality or national or ethnic origin ("race");

Sex or marital status;

Disability (e.g., a long term mental or physical impairment);

Sex change status;

Sexual orientation;

Religion or philosophical belief;

Political belief;

Trade union activity or

Age.

For further details, please refer to our Equal Opportunities Policy
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